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Student Performance Summary (BBA-4) 
' ' 

Out come in 
End term result in 

SIN UID No. Student Name 100% 
percentage 

weightage 
,, 

1 042000003807 ANANYA DUTTA 1 73.87 68.80 t 

2 U42000003808 AK.ASH PRAJAPATI 32.00 ~ 
3 U42000003809 AYNYAS JAYA UMASHANKAR 50.53 72.20 
4 042000003938 DODIYA HARPALSINH BAHADURSINH 22.27 13.60 
5 042000003939 BHA TI KARAN SANJA YBHAJ 26.67 

• 6 042000003940 SAl RENSHI RAJESH 35.33 
7 042000003950 POORNIMA JAISW AL . 69.60 76.40 
8 042000003977 HARIJAN PRITI KASHIRAM 4' 65.20 69.40 
9 042000003989 PAY AL KOTECHA ' 72.13 71.40 
10 042000003990 SALUKE LAXANGI PJNAKIN ,, 77.20 79.60 
I 1 042000004039 MANISH DUBEY 

"' 
37.33 ~ 

12 U42000004046 MAHIMA Y ADA V J 83.41 82.60 
13 U42000004050 GOSWAMI TARUNPURI SURESHPURI 59.47 57.60 
14 042000004073 KUSHW AHA SHIV AM SANTOS HK UM.AR 40.80 ~ 
15 U42000004098 ZALA KULDEEPSINH DASHRATHSINH 39.07 ~ 
16 U42000004 I I 6 HARSHAD MEW ARA 21.73 
17 U42000004 I 17 HARDIK MEW ARA 

.. 
~ 51.73 40.20 

18 04200000413 7 YASH RAJESH GUPTA ,. 39.73 a ► 
19 U42000004148 MANSI SRIVASTAVA I'' I• 

54.67 58.20 
" 11 ~ ' 

,, 

20 042000004240 PA TEL KUN JAN 38.40 
21 042000004246 BAROT JA YRAJ MANISHKUMAR 49.07 48.40 
22 042000004248 Y ADA V DIVY A MUKESH 

.. 
61.73 66.00 

23 042000004250 GOHfL JA YDEV VINODBHAI 58.93 59.80 



~ ctrt ™ ;;; 

Class Lectures, Students Presentations and Group 

Presentations 
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List of slow learners based on last semester exam result-BCOM-3-JAN-

2023 

SIN UID No. Student Name 
Last Semester Exam 

Result in Percentage 

I U42000003982 PRIY ANSHU MORE 12.3 I 

2 U42000004038 HARDIK JASWANI 12.3 I 

3 U42000004051 MODI MANAN NIKUNJKUMAR 27.69 

4 U42000004122 VAGHELA KRISHNAPAL DHARMENDRASINH 36.15 

5 U42000004255 JA YMIT KALPESHBHAI 
12.00 

List of fast learners based on last semester exam result-BCOM-3-JAN-

2023 

SIN UID No. 

U42000003949 

2 U42000003983 

Student Name 

PRIY A SINGH RAJ PUT 

DIVY A BANSAL 

Last Semester Exam 

Result in Percentage 

70.31 

72. 15 

.J 
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UID No.: 

Rai School of Management Studies 
Class Test-Question Paper 

B.COM. Semester - 4 
A.Y. 2022-23 (even) 

Date: Student Name: 
Branch or Semester: 

Multiple Choice Questions. 

► Each question carries one marks. 

n
l. What is the primary objective of human resource management? A. To maximize profits 

. To manage financial assets 
C. To recruit, develop, and retain employees ~ create marketing strategies 

Total Marks: 30 

mmunication technique involves direct verbal interaction? on-verbal communication 

\..C.Arral communication 
D. Visual communication 

cial statement shows a company's revenues and expenses? ance sheet 
B. Cash flow statement 

\.C-:---hJCom e statement 
D. Statement of retained earnings 

e main purpose of a literature review in research? collect data 
B. To analyze data 

~ummarize existing research 
D. To present research findings 

B. Loss 
C. Equity 
D. Liability 

s tax 
. Property tax 

-"e:-frrcome tax 

erm for the amount by which revenues exceed expenses? 

mposed directly on the income of individuals or businesses? 

D. Value-added tax 



N 
What is a key characteristic of an entrepreneurial mindset? 

. Risk aversion 
. Risk tolerance 

~~ce on job security 
D. Avoidance of change 

;UAuc,.uod is used to calculate the present value of future 
1
c)ish flows? 

IDJ?Ol1llding . 

B. Amortization 
\...c.--Discounting 

D. Depreciation 

ent outlines the goals and strategies of an organization? 

· · on statement 
. Job description 

\._(:..-Bttsinessplan 
D. Financial report 

u~wn..Jlllg, what is the term for adjusting your message based on audience 

C ? 

ncoding 
B. Decoding 

~tion 
D. Clarification 

irst step in the research process? 
ollection 

. Hypothesis formulation 
C. Literature review 

LB:--Prcrblem identification 

owing is a non-cash expense? 

D. Salaries 

13. What is the purpose of job analysis? 
A. To recruit new employees 

~luate employee performance 
C. To determine job requirements and duties 
D. To design compensation packages 

, 14. ~~h involves collecting new data through survey 
~ per~ments? s or 

A. Secondary research 
B. Tertfary research 

- ~ unary research 
,..._~ itative research 

~ .,,,°>~D -< 



r 
lS. Which o ollowing is a deductible expense for income tax purposes? 

sonal vacation expenses 
\...B.-et:taritable contributions 

C. Lottery winnings 
D. Gifts received 

n. In corporate communication, what is the purpose of a press release? 
To engage in internal communication 
To inform the public and media about important events 

~onductmarketresearch 
D. To manage employee relations 

17. What fina asures a company's profitability relative to its total assets? 
A. on Equity (ROE) 
B. Earnings Before Interest and Taxes (EBIT) 

'\..C-Retum on Assets (ROA) 
J , D. Gross Profit Margin 

18. Which type of entrepreneurship involves starting a new business with innovative 
ideas? 

entrepreneurship 
B. Social entrepreneurship 
C. Intrapreneurship 

~vative entrepreneurship 

9 I performance appraisal, what does the term "360-degree feedback" refer to? 
dback from supervisors only 
aback from peers only 

C. Feedback from multiple sources including supervisors, peers, and subordinates 
D. Feedback from external customers 

. What is the principle of time value of money? 
=-rnuney loses value over time 
B. Money has the same value at all times 
C. Money grows in value when invested 
D. Money should be saved for future use 

21. Which research method involves an in-depth study of a single individual or group? 
A. Survey 

. xperiment 
\....C.-Gasestudy 

D. Observation 

22. What is the pur se of tax deductions? 
\ A. To jocr- e taxable income 
~crease taxable income 

C. To calculate tax rates 
D. To determine tax credits 



23. In communication, what is the role of the sender? 

. To receive the message 

B. To interpret the message 
C. To create and transmit the message 

~provide feedback on the message 

4. What is a common feature of venture capital funding? 
A. Guaranteed returns 

. High-risk investment 
'\..,..C:--b5w-interest rates 

D. Government backing 

5. What is the main function of a balance sheet? 
A. To show profit or loss 

B. To display cash flow 

C. To summarize assets, liabilities, and equity 
~ack revenues and penses 

. urvey 
B. Experiment 

Le-ease study 

e following is a qualitative research method? 

D. Statistical analysis 

. What is the benefit of effective corporate communication? 
Increased operational costs 

Improved stakeholder relationships 

\.c....Reauced employee morale 

D. Decreased transparency 

@ 

28. What atio measures a company's ability to pay short-term obligations? 

. ebt-to-equity ratio 

C. Gross margin 
D. Net profit margin 

essential quality for successful entrepreneurship? 

~-pc.,.,c:>1S ce to change 
. Avoidance of risks 

C. Innovative thinking 

D. Dependence on others 

3 . In the context of income tax, what is an exemption? 
penalty for underpayment of taxes 

B. An amount subtracted from gross income 

C. An additional tax on certain income 

D. A\ fee for filing taxes late 



Rai School of Management Studies 

Class Test-Question Paper 
B.COM. Semester - 4 

' 
A.Y. 2022-23 (even) 

UID No.: Date: 

Student Name: Branch or Semester: 

Multiple Choice Questions. 

► Each question carries one marks. ,1· Total Marks: 30 

1. ~ objective of human resource ttlanagement? 

~ , \ A;i:<, maximize profits , 

,.-;~. To manage financial assets · 
1 

t__C...;f6 recruit, develop, and retain employees 

D. To create marketing strategies 

communication technique involves direct verbal interaction? 

on-verbal cornmunicatidn 
1 

B. Written communication 

~ommunication 
D. Visual communication 

3. Which ncial statement shows J company'.s revenues and expenses? 

\ A . Bal ce sheet 

~ Cash flow statement 

\C.--h1come statement 

D. Statement ofretained earnings 

. What is the main purpose of a literature review in research? 

. To collect data 

B. o analyze data 

C. To summarize existing research 

~esent research findings 

m for the amount by which revenues exceed expenses? 

C. Equity 
D. Liability 

6. Whi posed directly on the income of individuals or businesses? 

tax 

D. Value-added tax 



. Wha. t is a key characteristic of an entrepreneurial mindset? 
A. Risk aversion 

. Risk tolerance 
~ce on job security 

D. Avoidance of change 
• I I 

8. Whi ethod is used to calculate the present value of future cash flows? 
ompounding 

1 
' • ' 

B.
1
Amortizat'.ion ~ , 1 1 I 

LC-Discounting 
D. Depreciation 

ocument outlines the goals and strategies of an organization? 
1ssion statement 

. Job description 
\C:-Btismess plan 
D. Financial report 

ack? 
. ncoding 

B. Decoding 
~aptation 

D. Clarification 

g, what is the term for adjusting your message based on audience 

1rst step in the research process? 
ollection 

. Hypothesis formulation 
C. Literature review 

"--D:--Problem identification 

D. Salaries 

13. What is the purpose of job analysis? 
A. To recruit new employees 
~uate employee performance 
C. To determine job requirements and duties 
D. To design compensation packages 

market research involves collecting new data through surveys or 
eriments? 

. S~coqdary research 
I 

B. Terti ary research 
ary research 

'-''"',.._._,.,ative research 



15. Wh · of the following is a deductible expense for income tax purposes? 
' _t\<Personal vacation expenses 
~aritable contributions 

C. Lottery winnings 

D. Gifts received 

6. In corporate communication, what is the purpose of a press release? 
. To engage in internal communication 

. To inform the public and media about important events 

(\C...:f6 conduct market research 

D. To manage employee rel tions 

@ 

17. What ncial metric measures a company's profitability relative to its total assets? 
turn on Equity (ROE) 

B. Earnings Before Interest and Taxes (EBIT) 
\.C......Refiir on Assets (ROA) 

D. Gross Profit Margin 

18. Wh" repreneurship involves starting a new business with innovative 

. mitative entrepreneurship 

B. Social entrepreneurship 
C. lntrapreneurship 

LI::r.-timovative entrepreneurship 

19. Io perf~~sal, what does the term "360-degree feedback" refer to? 
\ A. ~act< from supervisors only , , 

~ eedback from peers only 1 

'-G-:--Feea15ac from multiple sources including supervisors, peers, and subordinates 

D. Feedback from external customers 

~ O. What is the principle of time value of money? 
/ \ ~· Money loses value over time 

( B. Money has the same value at all times ' r C. Money grows in value when invested 

~ should be saved for future use 
I 

21. Which research method · olves an in-depth study of a single individual or group? 

\ A. Surve 
~ periment 
~dy 

D. Observation 

;x22. What is the purpose of tax deductions? 
A. To increase taxable income 
B. To decrease taxable income 

C. To calculate tax rates 
~etermine tax credits 

' f 



nication, what is the role of the sender? 

receive the message 

. To interpret the message 

~te and transmit the message 

D. To provide feedbac e message 

· a common feature of venture capital funding? 

·g -risk investment 

C. Low-interest rates 

D. Government backin 

ow profit or loss 

. To display cash flow 

~ummarize assets, liabilities, and equity 

D. To track revenues and ex ses 

e following is a qualitative research method? 

ey 

. Experiment 

\...C,...easestudy 

D. Statistical analysis 

r.7. What is the benefit of effective corporate communication? 

. Increased operational costs 

. Improved stakeholder relationships 

C. Reduced employee morale 

L-B:--f)ecreased transparenc 

c1al ratio measures a company's ability to pay short-term obligations? 

~,-t:;;:1:rr.rent ratio 

. Debt-to-equity ratio 

C. Gross margin 

D. Net profit margin 

ssential quality for successful entrepreneurship? 

ce to change 

. Avoidance of risks 

\..G.-fn:fiovative thinking 

D. Dependence on others 

30. In the context of income tax, what is an exemption? 

A. A penalty for underpayment of taxes 

B. An amount subtracted from gross income 

~ditional tax on certain income 

- fee for filing taxes late 
'\V ~ 
' '~ 

~ 
-t 

* 

• 
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Student Name: 

Rai School of Management Studies 

Class Test-Question Paper 
B.COM. Semester - 4 
A.Y. 2022-23 (even) 

Date: 
Branch or Semester: 

Multiple Choice Questions. 

@ 

► Each question carries one marks. Total Marks: 30 

What is the primary objective of human resource management? 
. To maximize profits 

~anage financial assets 
C. To recruit, develop, and retain employees 
D. To create marketing strategies 

1ch communication technique involves direct verbal interaction? 
. Non-verbal communication 

B. Written communication 
~mmunication 

D. Visual communication 

rmancial statement shows a company's revenues and expenses? 
. alance sheet 

B. Cash flow statement 
~tatement 

D. Statement of retained earnings 

·s the main purpose of a literature review in research? 
. o collect data 

. B. To ~e data 
~umrnarize existing research 

D. To present research findings 

~or the amount by which revenues exceed expenses? 

B. Loss 
C. Equity 
D. Liability 

, 6. ~~rectly on the income of individuals or businesses? 
~alestax 

~ 
D. Value-added tax 



, 7. ~~ key characteristic of an entrepreneurial mindset? 
\.__.k:-Risk aversion 

~lerance 
C. Reliance on job security 
D. A voicfance of change 

. Which method is used to calculate the present value of future cash flows? 
A. Compounding 

. Amortization 
C. Discounting 

~ciation 

ocument outlines the goals and strategies of an organization? 
ssion statement 

B. Job description 
~ssplan 

D. Financial report 

@ 

10. In p · speaking, what is the term for adjusting your message based on audience 
edback? 

A. Encoding 
B. Decoding 

~tation 
D. Clarification 

e first step in the research process? 
. ata collection 

B. Hypothesis formulation 
C. Literature review 

~!em identification 

12. Which of the t .owing is a non-cash expense? 
A. Re 

D. Salaries 

What is the purpose of job analysis? 
To recruit new employees 

~te employee performance 
To determine job requirements and duties 

D. To design compensation packages 

arket research involves collecting new data through surveys or 
ts. 

research 
search 



S Ra. u . 1 n1ve ·t EV O L VINO TH rs1 y 
INMIMo h41Noa 

15
· Whic the following is a deductible expense for income tax purposes? 

ersonal vacation expenses 
'-..B.--etiaritable contributions 

C. Lottery winnings 
D. Gifts received 

In corporate c9mmunication, what is the purpose of a press release? 
To engage in internal communication 
To inform the public and media about important events 

C. To conduct market research 
~anage employee relations 

" 17. Wh~l metric measures a company's profitability relative to its total assets? · . ~ ~~E~;ity (ROE) 

D 

B. Earnings Before Interest and Truces (EBIT) ' 
\...c.--Reruin on Assets (ROA) 

D. Gross Profit Margin 

. Which type of entrepreneurship involves starting a new business with innovative 
ideas? 

Imitative entrepreneurship 
~ntrepreneurship 

C. Intrapreneurship 
D. Innovative entrepreneurship 

ce ap raisal, what does the term "360-degree feedback" refer to? 
...__ _ __,,.... eedback from supervisors only ' 

B. Feedback from peers only 
~ack from multiple sources including s~pervisors, peers, and subordinates 

D. Feedback from external customers 

1s the principle of time ya)ue of money? 
A. Money loses value over time 
B. Money has the same value at all times 

'----0.iv'fcmey grows in value when invested 
D. Money should be saved for future use 

. Experiment 
l_.C-€asestudy 

D. Observation 

clriiiet1tod involves an in-depth study of a single individual or group? 

hat is the purpose of tax deductions? 
increase taxable income 
decrease taxable income 

C. To calculate tax rates 
D. To determine tax credits 



n
. In communication, what is the role of the sender? 
To receive the message 
To interpret the message 
To create and transmit the message 

~vide feedback on the message 

. What is a common feature of venture capital funding? 
Guaranteed returns 
High-risk investment 
Low-interest rates 

~rnment backing 

5. What is the main function of a balance sheet? 
A. To show profit or loss 
B. To display cash flow 
C. To summarize assets, liabilities, and equity 
~k revenues and expenses 

. Which of the following is a qualitative research method? 
. Survey 

'---"'.....-r. periment 
C. Case study 
D. Statistical analysis 

27 What is the benefit of effective corporate communication? 
creased operational costs 
proved stakeholder relationships 

educed employee morale 
~d transparency 

@ 

A
What financial ratio measures a company's ability to pay short-term obligations? 

Current ratio 
~quity ratio 

Gross margin 

L 

D. Net profit margin 

29 What is an essential quality for successful entrepreneurship? 
. Resistance to change 

voidance of risks 
C. Innovative thinking 
D. Dependence on others 

In the context of income tax, what is an exemption? 
A penalty for underpayment of taxes 
An amount subtracted from gross income 

• C. An ~al tax on certain income 
'L!)....Kree for filing taxes late 



B.COM, Semester-4 ,, 

Class Test Marksheet 
' 

SIN UID No. Student Name Result Out of 
Percentage 30 

I Ul67602022L207001 OHR.UV BASER 14 46.67 
2 042000003946 SOMANI V ARSHA SAJJANKUMAR I 20 66.67 
3 042000003949 PRIYA SINGH RAJPOT " ' 22 73.33 
4 042000003982 PRIY ANS HU MORE 

I " 19 63 .33 
5 042000003983 DIVY A BANSAL 21 70.00 
6 042000004038 HARDIKJASWANI 0 0.00 
7 042000004044 RAJATSINH VAGHELA 'I 10 33.33 
8 042000004051 MODI MANAN NIKUNJKUMAR 0 0.00 1•r, 

9 042000004122 V AGHELA KRISHNAP AL J?HARMEND.IMSfl'lH 16 53.33 
10 042000004219 SANDEEP KUMAR JHA 

II 19 63 .33 
11 042000004255 JA YMIT KALPESHBHAl I 

... 
0 0.00 

12 042000004258 SHEFALISUNILSONAVANE I' 
I 

10 33.33 ' ,,, 

'I I 
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Student Performance Summary (B.COM-4) 

Class test result convert Mid term exam result Out come in 
SIN um No. Student Name to 40% weightage convert to 60% JOO¾ 

weightage weightage 

U I 67602022L20700 I DHRUVBASER 18.67 26.67 45.33 

2 U42000003946 SOMANI VARSHA SAJJANKUMAR 26.67 42.67 69.33 

3 U42000003949 PRIY A SINGH RAJPUT 29.33 44.67 74.00 
4 U42000003982 PRIYANSHU MORE 25.33 38.33 63.67 
5 U42000003983 DIVY A BANSAL 28.00 44.67 72.67 
6 U42000004038 

7 U42000004044 

8 U42000004051 

9 U42000004122 

10 U42000004219 

II U42000004255 

12 U42000004258 
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', B.COM SEMESTER4 
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I? p (-) f' f' 
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SIN UTD No. 

U167602022L207001 

2 U42000003946 

3 U42000003949 

4 U42000003982 

5 U42000003983 

6 U42000004038 

7 U42000004044 

8 U4200000405 J 

9 U42000004 l 22 

10 U420000042 l 9 

II U42000004255 
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Student Performance Summary (B.COM-4) 
I 

Student Name 

DHRUV BASER 

SOMANI V ARSHA SAJJANKUMAR 

PRlY A SINGH RAJPUT 

PRlY ANS HU MORE 

DIVY A BANSAL 

Out come in 
100% 

weightage 

45.33 

I 69.33 

74.00 

63.67 

72.67 

0.00 

51.33 

7.67 

38.67 

59,33 

0.00 

54.00 

End term result in 
percentage 

68.33 

7 1.17 

73.00 

46.33 

78.00 

'111P' 
50.00 

N 

58.67 

53.33 
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